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Research Objectives

e |dentify solar firms in California, their geographical concentration, size of firms and major sectors.
o |dentify key solar occupations that are most relevant to community colleges.

e Develop projections of future employment growth and identify employer challenges in recruiting, hiring and
retaining their workforce.

e Define skill sets and education requirements needed for the relevant solar occupations.

Solar Industry Profile

e There are approximately 770 firms in California, of
which about 250 firms are located in the Bay Region.

e The majority of solar-related firms (82%) are
small—less than 25 employees.

e The majority of solar-related firms (90-95%) are
non-manufacturing; this group includes installers,
contractors (where solar is a component of the
business) and distributors of solar energy equipment.

Industry Employment Growth

e Solar-related firms in the Bay Region employ
between 6,900 and 8,000 workers.

e 73% of surveyed employers plan to hire more
employees over the next 12 months.

e Solar-related firms are expecting to increase
employment by up to 17% or approximately
1,200 new jobs.

Workforce Challenges

Employers are facing significant challenges
finding qualified workers.

e Three out of four employers indicate
difficulty finding entry-level employees.

e Four out of five employers indicate difficulty
finding experienced employees.
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Occupational Employment Occupational Employment:

The following five solar occupations were Difficulty in Hiring and Expected Growth

studied:
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For More Information

For more information on this study, contact one of the following Centers of Excellence (COE) regional directors:

San Francisco Bay Region COE
John Carrese, Center Director
(415)267-6565

jcarrese@ccsf.edu

Greater Silicon Valley Region COE

Jennifer Oliver, Center Director

(408) 741-2653

iennifer oliver@westvalley.edu
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